Summary
The service sector is very heterogeneous with respect to internationalization; in some industries there is international trade (or it may potentially exist), whereas other industries are non-tradable, i.e. production and consumption occur in the same place. Unfortunately, the data on international trade in services is limited and highly aggregated. This means that it is difficult, on a detailed level, to identify in which industries there are international trade. The aim of the paper is to attempt to discern in which industries in the service sector there is, or potentially might be, international trade, i.e. activities in the service sector which face, or might be exposed to, international competition.
We calculate locational Ginis for different industries in the private business sector as well as in the public sector. A high value for the locational Gini in an industry indicates that the production is concentrated regionally. If we assume that the consumption is distributed proportionally to incomes, there seems to be regional trade in such an industry, and also a potential for international trade. Our calculated locational Ginis are employed to classify industries into industries where international trade appears to occur and industries which appear to be non-tradable. As a benchmark to identify industries in the service sector where international trade might potentially exist, we use the size of the locational Ginis in manufacturing industries, since these industries are all more or less exposed to international trade.
Based on our method we find that the number of employed in tradable service appears to be at least as large as in the manufacturing sector. Remarkably, a larger share of the skilled labor exposed to international trade is working in the service sector than in manufacturing, while a majority of the less skilled labor working in tradable industries is employed in manufacturing. Wages are higher in tradable industries, and this is simply not due to the fact that the share of skilled labor is higher or that the share of women is lower in tradable industries. When it comes to employment growth, we observe that the employment has increased in tradable service, while it has fallen in the manufacturing sector (the whole sector is regarded as tradable). In particular, the employment of skilled labor has risen in most parts of the economy, and especially in the tradable sector. There seems to have been an increase of skilled labor at the expense of less skilled labor. Introduction Historically, the service sector has often been regarded as non-tradable. On the other hand, due to the extensive trade in goods, manufacturing has been looked upon as being highly exposed to international competition. However, maintaining such a view today seems more and more outdated, especially in light of the growing trade in services which has been observed for some time now. If anything, the service sector is characterized by a remarkable heterogeneity, where in some industries there is considerable international trade in services, while in others the production of services is evenly distributed in proportion to population and incomes and therefore is carried out at the same place as it is consumed.
The difficulties in identifying, at a detailed level, in which industries within the service sector there is, or potentially could be, international trade are due to limitations in the trade statistics of services which, for instance, are not sufficiently disaggregated.
1 To get around these problems and to make it possible to have an idea as to how many jobs are affected by the increasing internationalization of the service sector, we utilize an approach developed by Jensen and Kletzer (2005) , which they have applied on data for the US. 2 The basic idea in their approach is that from the regional concentration of different activities in the service sector within a country one can identify industries where there appears to be regional trade within a country. On the basis of this they infer that there is also a potential for international trade in these activities. 3 This means that there is, on the one hand, a risk that these operations can be moved abroad or, on the other hand, that the country will benefit from new jobs created by export.
In this paper we apply their strategy to a small, high-skilled economy (Sweden) by calculating locational Ginis − a commonly used measure of regional concentration − for different industries in the private business sector as well as for the public sector. In contrast to Jensen and Kletzer (2005) , we are able to compare how the Ginis have developed over a longer time period (between 1990 and 2005) . Even though the transport costs of goods do not appear to have decreased in any larger proportions, technical change, particularly in telecommunication and in information technology, has involved important improvements in conveying information between regions within a country and internationally between countries. 4 What are the consequences of lower information costs on the regional geographic concentration, especially for the industries in the service sector? Maurer et al. (2008) . 2 Blinder (2007a) Krugman (1991) argues that "technology is moving in a direction that will promote more localization of services " (p. 66) .
Based on our calculated locational Ginis, we classify industries according to where trade seems to occur regionally and where no regional trade appears to exist. It is well known that the industries in the manufacturing sector are more or less exposed to international competition and that international trade in goods occurs on a large scale. Therefore, we use the size of the locational Ginis in manufacturing industries as a benchmark to identify industries in the service sector where international trade might exist. How large a share of all the persons employed in the Swedish economy are working in tradable industries and what are the characteristics of those who are employed in tradable industries?
A similar approach to that which we utilized for industries has also been employed to identify occupations which are tradable and non-tradable. This is an interesting question given the discussions and evidence (in most cases anecdotic) which have been put forward regarding occupations that despite the fact that they are exercised in industries which are non-tradable, they are considered to be threatened by the growing internationalization. Examples of such jobs are switchboard operators in taxi services and analyzers of x-ray pictures in hospitals.
Admittedly, there is some arbitrariness in the determination of where the cut-off between tradable and non-tradable industries and occupations should be drawn. Yet the classifications appear to a large extent to be in accordance with the conventional wisdom governing which industries and occupations are tradable (or at least potentially tradable).
Judging from the results, the number of employed in the service sector working in tradable industries seems to be at least as many as those working in the tradable manufacturing sector. This is due to the fact that the service sector is considerably larger than the manufacturing sector. It is also noteworthy that the share of skilled labor (employees with some post-secondary education) is larger in tradable services than in manufacturing. Moreover, persons working in tradable industries and in tradable occupations have higher wages than those working in non-tradable industries and non-tradable occupations.
Following Jensen and Kletzer (2005) , we also compare the employment growth in the tradable and non-tradable sectors. In our study we are able to focus on a much longer time period, which may result in long-term patterns becoming clearer and that the results are affected by occasional crises to a lesser degree. 5 We find no significant changes in industry employment, neither in the tradable sector nor in the non-tradable sector. On the contrary, within the tradable sector there has been extensive restructuring. The more skill-intensive industries in the tradable sector have experienced positive employment growth which, however, has been counteracted by heavily reduced employment in the less skill-intensive manufacturing industries. 6 Generally, widespread structural changes have taken place where less skilled workers were replaced by more skilled workers. This tendency seems to have been particularly marked in the tradable sector of the Swedish economy.
The paper is structured as follows: In section 2.1, we discuss the measure of regional concentration − locational Gini − that we use to determine which industries and occupations are tradable and non-tradable. In section 2.2, we present our data and calculations of locational Ginis on industry level for 2005 and 1990 . In section 3, we classify industries into tradable and non-tradable. Based on these classifications we can estimate the share of the employment in the service sector which is tradable (or potentially tradable) and examine the characteristics of the employees in these industries. In section 4.1, we investigate whether wages are higher in tradable industries and occupations than in non-tradable. We also examine if there have been differences in the general employment growth and the employment growth of skilled and less skilled labor in tradable and in nontradable industries over the last 15 years. In section 4.2, we try to explain the changed employment pattern by evaluating the importance of factors on the supply side, such as the greatly increased relative supply of skilled labor, owing to the rapid expansion of higher education in Sweden over the studied period, and factors on the demand side, such as skillbiased technical change and growing imports from and increased foreign direct investments in low-wage countries. Section 5 provides a summary and conclusion. Geographic concentration
Measurement of geographic concentration
In order to describe the geographic concentration of various activities we employ locational Ginis. 7 The point of departure for calculating these Ginis is the location quotient, which can be expressed as:
is employment in industry i in region r and is employment in Sweden in industry i.
is total employment in region r and is total employment in Sweden. The location quotient shows the extent to which employment in industry i is concentrated to region r by comparing the share of employment in that particular industry with the share of total employment. A quotient greater than one indicates that the share of employment in industry i in region r is higher than the region's share of total employment in Sweden.
The Gini coefficient provides a measure of the distribution of the location quotients for industry i across all regions r in a country. When calculating , the regions are first sorted in ascending order with regard to for industry i. Then the cumulative share of employment in industry i across the regions Figure 1) .
If A is the area between the Lorenz curve and the 45 degree line (the line of perfect equality) and B is the area under the Lorenz curve, then the Gini coefficient for industry i, , is defined as
and G can be calculated as:
The more geographically concentrated employment in industry i is, the more the Lorenz curve will depart from the 45 degree line.
is equal to zero if employment in industry i is
See, e.g. Krugman (1991) pp. 54-59 and pp. 65-66. 8 Note that k is the regions r sorted in ascending order with regard to for industry i. 9 Figure 1 Jensen and Kletzer (2005) 
Cumulative share of total employment
Geographic concentration on industry level in Sweden
The analysis of locational Ginis in Sweden is based on Statistics Sweden's Regional Labor Market Statistics (RAMS). Industries are primarily defined on 3-digit NACE level 11, 12 (172 industries), and as our geographical entity we use a definition of functional labor market (FA) regions (72 regions). The FA regions are preferred to traditional administrative units such as municipalities or counties. The FA regions constitute integrated housing and labor market areas where most people can find both a place to live and a place to work. By construction they are defined to maximize internal commuting possibilities and minimize commuting flows across the regional borders.
13 Table 1 presents summary statistics of the calculatio 14 n of Gini coefficients. Note: * For the weighted mean Gini, the industries' share of total employment are used as weights. The share of total employment in manufacturing and services is expressed in percent.
Not surprisingly, Table 1 reveals that the geographical concentration is considerably higher in the manufacturing sector than in the service sector. 15 The mean Gini for the manufacturing sector is significantly higher and this pattern also holds when the mean is 11 Seven industries are defined on 2-digit level: Mining of coal and extraction of peat (100) weighted by industry size. The weighted means are much lower, indicating that there are a lot of small industries, both in the manufacturing and service sectors, having high Ginis.
Somewhat surprisingly, the size of the Gini coefficients has not changed between 2005 and 1990 , neither for the manufacturing industry nor for the service sector. The weighted mean for the manufacturing industry is about 0.55 in both years and around 0.15 for the service sector. Based on these results, the geographical concentration seems to have remained unchanged during the last 15 years. The correlation between the Ginis in 2005 and 1990 is very high (0.93), suggesting that the geographical pattern has been very stable over time. Table 1 further shows that during the period in question the share of employment in the manufacturing sector has dropped from slightly above 20 percent to 17 percent, while the share in the service industry has increased from 76 percent to over 80 percent. If the service sector is sub-divided into more detailed sectors it becomes apparent that the degree of geographic concentration varies a great deal. Figure 2 presents box plots over Gini coefficients in different industries. The industries in the sectors "Financial intermediation", "Transport and communication" and "Business services" have locational Ginis almost at the level of the industries in "Manufacturing" and in the primary activities "Agriculture, forestry and fishing" and "Mining and quarrying". However, the Gini coefficients of industries in the sectors "Construction", "Education", "Real estate activities" and "Health and social work" are considerably lower.
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Tradable and non-tradable industries and occupations
Tradable industries
A key issue in the empirical analysis is to determine the level of geographic concentration necessary for an industry to be classified as domestically tradable and hence potentially exposed to international trade. In other words, how high must the locational Gini be for an industry to be considered as potentially tradable? Since virtually all industries in the manufacturing and primary sector are tradable, this is a natural reference point when deciding on a reasonable threshold value. Almost all industries in these sectors have Gini coefficients above 0.30 and none have a coefficient less than 0.20. Furthermore, it is reasonable to assume that the majority of activities within the sectors "Construction", "Education" and "Health and social work" are characterized as being non-tradables. Only a few industries in these sectors have Gini coefficients above 0.20. 16 It thus appears as if a Gini coefficient in the range 0.20-0.30 might be a suitable threshold value when deciding whether an industry is potentially tradable or not.
The suggested approach also seems reasonable when looking at specific industries in other sectors. Most of the industries in "Wholesale and retail trade" have Gini coefficients less than 0.20. This is also the case for industries such as Hotels (551), Restaurants (553) and Industrial cleaning (747). A significant share of the industries in the sectors "Financial intermediation", "Transport and communication" and "Business services" have Gini coefficients above 0.30. Table 2 reports the share of employment in different sectors working in industries with Gini coefficients less than 0.20 (Gini 1), between 0.20 and 0.30 (Gini 2) and greater than or equal to 0.30 (Gini 3). Within the sectors "Real estate activities", "Construction", "Health and social work" and "Hotels and restaurants" more than 90 percent of the employed are working in industries with a Gini coefficient less than 0.1. Apart from the primary activities "Agriculture, forestry and fishing" and "Mining and quarrying" and "Manufacturing", we can see that in services it is primarily within the sectors "Financial intermediation", "Transport and communication" and "Business services" that we find a large share of employment in industries having a Gini coefficient above 0.30. Table 2 reveals that slightly less than 42 percent of the employees in the Swedish economy are working in industries with Gini coefficients above 0.20. This gives us an indication (possibly an overestimation) of the number of employees working in industries that are (or potentially are) tradable.
From now on, industries with a Gini coefficient above 0.20 will be classified as tradable.
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As a form of sensitivity analysis, in some cases calculations based on a threshold value of 0.30 will be reported in parenthesis. Table 3 shows which sectors that have many employees working in industries which are (or potentially are) tradable. Besides from "Manufacturing", we can see that in the service sector it is particularly the case for "Business services", but also "Wholesale and retail trade", "Transport and communication" and "Financial intermediation". Table 4 reports the number of employees working in industries that are (or potentially are) tradable. In addition, the employees have been divided into skilled and less skilled, depending on whether or not they have any post-secondary education. According to the table, 1.72 million employees are working in tradable industries and of these are 0.71 million working in manufacturing and 0.93 million working in services. From this we can conclude that despite the fact that large parts of the service sector can be classified as nontradable, there are as many or probably even more workers in industries which are (or potentially are) tradable in the service sector than in the manufacturing sector. Even though this primarily is a reflection of the absolute size of the service sector, it is nonetheless a very interesting finding. There are only minor differences in the share of skilled labor in the tradable and nontradable parts of the Swedish economy. However, within the service sector there are striking differences. The share of skilled labor is considerably higher in tradable service industries (46.9 percent) than in non-tradable service industries (34.5 percent). An explanation for this is that the share of skilled labor in manufacturing (all industries are tradable) is fairly low (23.2 percent). As a result, the majority of the skilled labor working in tradable industries can be found in the service sector (71 percent), whereas the less skilled labor exposed to international trade primarily is working in the manufacturing sector (49 percent) and not in the service sector (44 percent).
Furthermore, it is noticeable that the share of women is much smaller in tradable industries and that the average earnings are significantly higher. The relatively high earnings in tradable industries could in part be explained by a smaller share of women and a larger share of skilled labor. We will return to this issue in Section 4.1.
Tradable occupations
For certain service industries it might very well be the case that specific tasks and activities within the industry are tradable even though the industry as such is classified as being nontradable. One example could be the operation and maintenance of data systems in the retail trade industry. In order to make some assessment of the scope of such activities we use a similar approach as for the industries to determine the level of geographic concentration necessary for an occupation to be classified as tradable. We hence calculate locational Ginis for different occupations and employ the same threshold value as for the industries, Gini = 0.20 (or Gini = 0.30), to identify occupations that are (or potentially are) tradable.
18 Table 5 presents results for a number of major occupations classified according to the ISCO-88 standard.
19, 20 Note: Gini 1 is less than 0.20, Gini 2 is between 0.20 and 0.30 and Gini 3 is greater than or equal to 0.30. The difference in total employment between Tables 2 and 5 is due to a large group of workers lacking occupational classification.
As expected, many of the qualified occupational groups having relatively high levels of education and those not working with health, social work or education appear to be tradable or potentially tradable. This is the case for, e.g. civil engineers, computing professionals, legal professionals and certain business professionals and economists, while teachers in primary and secondary education, medical doctors and nurses are classified as non-tradable occupations. In the service sector, there are a number of large, less qualified non-tradable occupational groups. In this category we find, e.g. nursing assistants, drivers and hotel and restaurant workers. According to Table 5 , a high estimate is that around 24 percent of all employees are working in occupations that are (or potentially are) tradable. Note: Number of employees is expressed in thousands and the shares are in percent. Skilled labor is employees with some sort of postsecondary education. Average monthly earnings are expressed in SEK. Table 7 reports the share of employees working in an occupation that can be classified as tradable but where the industry is considered to be non-tradable. Slightly less than five percent of the employees belong to this category. One interpretation of this is that the share of employees potentially affected by international trade, other than those identified in the industry analysis, is fairly small. Tables 4 and 6 show that the average wage is higher in tradable industries and in tradable occupations. Is this due to the fact that educational attainment is higher and the share of women is lower in tradable industries and tradable occupations than in non-tradable? To examine this we estimate a number of wage equations (Mincer equations), where the wage is determined by individual characteristics, such as education, experience and sex. In the wage equations we also control for, in a broader sense, in which sector and in which occupation an individual is active. Table 8 presents the results. Note: The estimated models also include standard variables such as experience, i.e. age minus the age at which an individual is expected to have finished his/her education, experience squared and dummy variables for sex and for five education levels as well as dummies for 39 sectors and 22 occupation categories. The excluded group in specification (3) and (6) is individuals employed in non-tradable industries and non-tradable occupations. The estimates are based on the sample individuals that are in Statistics Sweden's annual study on wages (Strukturlönestatistiken). For the public sector all individuals are included, while for the private business sector there is a stratified sample which consists of 50 percent of all employed in the private business sector. In order to take that into account, in the regressions we have weighted each individual included in the wage equations with its sampling weight.
From columns (1) and (4) it appears that wages are slightly more than 7 percent higher in tradable industries than in non-tradable industries and this applies to the economy as a whole as well as solely to the service sector. In columns (2) and (5) we observe a corresponding pattern for tradable occupations compared to non-tradable occupations, where the wage is around 6-7 percent higher in tradable occupations. Finally, columns (3) and (6) demonstrate that individuals working both in tradable industries and tradable occupations have 12-13 percent higher wages than individuals working in non-tradable industries and occupations. It is worth noting that the effect seems to be additive. Individuals working in tradable industries, but in non-tradable occupations, have 7 percent higher wages, and those who are employed in non-tradable industries, but in tradable occupations, have 3 percent higher wages than those working in both non-tradable industries and in non-tradable occupations. In other words, the results in Table 8 indicate that wages in tradable industries and tradable occupations are significantly higher than in non-tradable industries and non-tradable occupations.
Much of the discussion on increased internationalization has related to the effects on employment. In Table 9 we compare employment growth in the tradable and the nontradable sector in Sweden between 1990 and 2005, where industries have been classified in accordance with the previously (in section 3.1) described division of industries. We have also divided the tradable sector into manufacturing (all industries are tradable) and tradable services. 21 Furthermore, we have divided the employed into skilled and less skilled labor, where skilled labor has some post-secondary education. In addition, in Table 9 we present changes in log employment on industry level within different sectors and for different types of labor; we test if the mean of employment growth on industry level within a sector is significantly different from zero. Note: The industries are defined on NACE 3-digit level. The t-ratios are from a test whether the means are significantly different from zero.
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From Table 9 it is evident that, in general, there have been no significant changes in employment, neither in the tradable sector nor in the non-tradable sector. However, within the tradable sector we observe significant restructuring; the employment growth in tradable service has been positive, while the employment in the manufacturing sector has fallen substantially. 23 This pattern is also illustrated in 23 Here our results differ from Jensen and Kletzer (2005) . They found that in the US tradable industries have, on average, lower (and negative) growth rates than non-tradable industries over the studied period (1998) (1999) (2000) (2001) (2002) . The reason for this is that the employment growth in tradable of the employment in non-tradable service, tradable service and the manufacturing sector between 1990 and 2005. Within the tradable sector the skill-intensive tradable service has expanded, whereas the less skill-intensive manufacturing sector has contracted. 24 During the studied period the employment in non-tradable service has been almost constant. Note: Employment in primary industries (NACE code 01-14) is excluded. Skill ratio is share of skilled labor, where skilled labor is employees with some sort of post-secondary education. Shares and skill ratios are in percent.
The results in Table 9 indicate that overall the employment of skilled labor has increased both in the tradable and in the non-tradable sector. The employment of less skilled labor has decreased in the tradable sector and the main driving force behind that development has been the considerable reduction in the employment of less skilled labor in the manufacturing sector. Furthermore, it is worth noting in Table 10 that the largest increase in skill intensity has taken place in tradable service.
In sum, significant structural changes towards increased employment of skilled labor at the expense of less skilled labor seems to have occurred in Sweden during the studied 15-year period. This pattern appears to have been particularly pronounced in the tradable sector. Is this development entirely an outcome of larger supply of skilled labor or is it also due to increased relative demand for skilled labor? (Eliasson et al. 2010) . 1978 1981 1984 1987 1990 1993 1996 1999 2002 2005 2008 Source: Swedish Agency for Higher Education and Statistics Sweden, Population Statistics.
Supply and demand side determinants of employment growth in different skill groups
This supply side effect may explain the employment changes we observe in Table 10 within the tradable sector. To employ the increased supply of skilled labor the more skillintensive tradable service has grown whereas the employment in less skill intensive manufacturing has fallen.
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On the demand side, a factor that often has been put forward as something that has contributed greatly to increased relative demand for skilled labor is technical change. It has been said to be skill-biased, which means that at given relative wages between skilled and less skilled labor the technical change lead to increased relative demand for skilled labor. An important reason adduced to faster productivity growth among skilled labor than among less skilled labor is the increasing use of computers. Another factor which may have led to reduced demand for less skilled labor is the increased internationalization, in particular, growing imports from and increased foreign direct investments in low-wage countries, i.e. countries relatively well-endowed with less skilled labor. Feenstra and Taylor (2008) pp.152-158. labor. 26 Also, growing imports from and increased foreign direct investments in low-wage countries appear to have contributed to increased relative demand for skilled labor, yet not to the same extent as technical change.
27 However, as seen from Figure 4 below, it seems that the latter effects have recently been of greater importance. Import 1979 -1994 Import 1998 -2006 MNE employment 1979 -2006 Note: Low-wage countries are all countries except the "old" OECD countries, i.e. Australia, Austria, Belgium, Canada, Finland, France, Germany, Greece, Iceland, Ireland, Italy, Japan, Luxembourg, the Netherlands, New Zealand, Norway, Portugal, Switzerland, Spain, the United Kingdom, and the United States.
Source: Statistics Sweden, Foreign Trade Statistics and Growth Analysis, Swedish Controlled Enterprises with Subsidiaries Abroad.
In the 1990s both imports from and foreign direct investments in low-wage countries took off. During the 1980s the imports of manufacturing from low-wage countries as a share of consumption is barely 5 percent. In the beginning of the 1990s the share tends to grow and between 1998 and 2006 it doubles from 8 percent to 16 percent. 29 A similar pattern can be 26 See, e.g. Berman, Bound and Griliches (1994) and Machin and Van Reenen (1998) . 27 Evidence is provided by, e.g. Anderton and Brenton (1998) for the UK and Hansson (2000) for Sweden that have analyzed the effects of imports from low-wage countries and by, e.g. Head and Ries (2002) for Japan and Hansson (2005) The evidence provided above suggests that both factors on the demand and on the supply side have played significant roles for the employment growth pattern we observe in Table  9 in manufacturing between 1990 and 2005. Bearing in mind, as we noticed in Table 4 , that most of the less skilled labor in Sweden is employed in the tradable manufacturing sector, there is much which points towards that we will, even in the future, experience a continuous, relatively rapid structural change, in terms of decreasing total employment and less skilled labor replaced by skilled labor, within manufacturing. How the employment within tradable service will be manifested in the future depends very much on how well the business sector is able to keep up with competition in activities which are intensive in the use of skilled labor. Today Sweden appears to have a comparative advantage in such industries, both in manufacturing and in the service sector. 30 Succeeding in upholding and developing these positions suggests that it is reasonable to expect a further expansion of the tradable service sector.
subsequent period [1998] [1999] [2000] [2001] [2002] [2003] [2004] [2005] [2006] and has therefore been excluded in the figure. Nonetheless, we observe a clear upward trend in imports from low-wage countries. 30 See Hansson et al. (2007) chapter 3.
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Concluding remarks
By measuring how regionally concentrated various activities are within Sweden, we can partially surmount the problems with insufficient service trade statistics and identify tradable industries and tradable occupations. By using this method we find that the number of employees in tradable services appears to be at least as many as in manufacturing.
Remarkably, a larger share of the skilled labor exposed to international trade is working in the service sector than in manufacturing, while a majority of the less skilled labor working in tradable industries is employed in manufacturing.
Also, it appears that the average wage is higher in tradable industries and in tradable occupations and this is simply not due to the fact that the share of skilled labor is higher or that the share of women is lower in tradable industries and occupations. Even if we take individuals' education, experience and sex into account, we find that those that work in tradable industries and occupations have 12-13 percent higher wages than those that work in non-tradable industries and occupations.
When it comes to employment growth, we observe that the employment has increased in tradable service, while it has fallen in manufacturing (the whole sector is regarded as tradable). Moreover, the employment of skilled labor has risen in most parts of the economy, and particularly in the tradable sector, we notice an increase of skilled labor at the expense of less skilled labor.
It appears that the substantial growth in the supply of skilled labor since the mid-1990s has played an important role in shifting employment from manufacturing towards more skill intensive tradable service industries. Also, factors which lead to increased relative demand of skilled labor, such as skill-biased technical change, and recently increased competition from and offshoring to low-wage countries, seem to have had a considerable impact on the creation of skilled jobs and the displacement of less skilled jobs in the tradable sector.
Merely the fact that large parts of the service sector are tradable (or potentially tradable) does not imply that the employment there is automatically at risk of being moved out to low-wage countries. 31 Since the activities within the tradable service sector in general have relatively high shares of skilled labor the prospects depend on the Swedish competitiveness in such industries in the future. On the other hand, it is reasonable to expect higher job turnover and that the conditions will be more and more similar to those which are prevalent in manufacturing. In manufacturing we will most likely observe a development similar to that which we have witnessed in recent years, with decreasing employment, in particular of less skilled labor, as a result of increased competition from low-wage countries.
31 Blinder (2007b) is of another opinion. He asserts that many jobs in the service sector will move out from the US and other developed countries because (i) so many are employed in the service sector today (ii) even more service tasks will be possible to transfer electronically in the future owing to technical change (iii) the number of Indian and Chinese workers that will be capable to provide us with such service tasks will increase significantly in the nearest future. 
